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To be a really good employer
there are some very basic things we need
to have in place and feeling comfortable at work and
being paid fairly are important parts of getting those basics right.

Our Gender pay gap is one way we measure how well we're doing but there are a range of
other measures that we use to look at how far we are on our diversity and inclusion journey.
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+  Pay data comes from our iS q CCU rdte

April 2020 payroll

+  Bonus data is based on bonus
payments for the 12 months
previous to 05 April 2020, and
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